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January 18, 2022 
Fourth installment of estimated taxes is due

February 1, 2022 
Deadline for employers to send W-2 forms and most 1099 forms

January 2022 
 IRS begins accepting tax returns

February 15, 2022 
File a new W-4 Form if claimed exemption from income tax withholding the  
previous year

February 15, 2022 
Deadline for companies to send 1099-B, 1099-S and certain 1099-MISC forms  
to recipients

March 15, 2022  
Partnerships must provide each partner with a copy of Schedule K-1

April 18, 2022 
Federal income tax returns due, first installment of estimated tax due, deadline 
to make a prior year contribution to a traditional IRA or Roth IRA

April 18, 2022 
Household employers who paid cash wages of $2,200 or more during the  
previous year must file Schedule H

June 15, 2022 
Second installment of estimated tax payment is due

September 15, 2022 
Third installment of estimate tax payment is due

October 17, 2022 
Tax filing deadline for those who requested a tax extension earlier in the year

January 17, 2023 
Fourth installment of estimated tax payments is due

Tax Deadlines
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At-a-glance reminders



Charitable Contributions 
For 2020, non-itemizers can deduct up to $300 of cash contributions above-the-
line. The $300 limits apply both to single and married taxpayers. Donations to 
donor-advised funds and private foundations aren’t eligible for the above-the-
line deduction (2020 and 2021). The term “above-the-line” is a shorthand way of 
saying that the deduction reduces gross income when figuring adjusted gross 
income (AGI).

For 2021, non-itemizers filing a joint return can deduct up to $600 of cash 
contributions, while taxpayers using the other filing statuses continue to be 
limited to $300. Unlike the 2020 version of this deduction, which is an above-the-
line deduction, the 2021 deduction is claimed after the AGI is determined.

Educator Expenses 
A qualified educator can annually deduct above-the-line to a maximum of $250  
of qualified unreimbursed classroom expenses. These expenses include:

 •  Books 
 •  Supplies (other than nonathletic supplies for courses of instruction in health  
  or physical education) 
 •  Computer equipment (including related software and services) and other   
  equipment 
 •  Supplementary materials used by the eligible educator in the classroom 
 •  Professional development courses that are beneficial to the students for  
  whom the educator provides instruction 
 •  Personal protection equipment (PPE), disinfectant and other supplies used  
  for the prevention of the spread of COVID-19 (after March 12, 2020)

Note that a qualified educator is generally considered a kindergarten through 
grade 12 teacher, instructor, counselor, principal or aide and works in a school  
at least 900 hours during the school year.

Most taxpayers think they  
have to itemize their  

deductions to claim them on 
their tax return. However, that 
is not entirely true! There are 

certain deductions that can be 
claimed while still using the 

standard deduction. Here is a 
list of those tax deductions you 

can take without itemizing.

Tax Deductions 
Without Itemizing 
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Health Savings Account Contributions 
Contributions to Health Savings Accounts (HSA) are also an above-the-line  
deduction. HSAs can only be established by eligible individuals who are covered 
by high-deductible health plans and generally not covered under any other health 
plan. There are statutory limits to the amounts that can be contributed to an  
HSA. Subject to statutory limits, eligible individuals may make tax deductible  
contributions to HSAs, and employers as well as other persons (e.g., family  
members) may contribute on behalf of eligible individuals. Since an employer’s 
contributions to an employee’s HSA are excludable from the employee’s income, 
the employee can’t also claim a deduction for those contributions.

Amounts in HSAs accumulate tax-free, and distributions are tax-free if used to 
pay for or reimburse qualified medical expenses. Some individuals use HSAs as 
supplemental retirement plans when they are maxed out on other available tax 
beneficial retirement plans.  

Student Loan Interest Deduction 
A taxpayer can deduct up to $2,500 above-the-line of interest paid by the  
taxpayer on a student loan on behalf of the taxpayer, spouse or dependents.  
The deduction is phased out for higher-income taxpayers.

Deductible Part of Self-Employment Tax 
A self-employed taxpayer can deduct one-half of the self-employment tax  
computed on Schedule SE for the year.

Self-Employed Health Insurance Deduction 
A self-employed individual (or a partner or a more-than-2%-shareholder of an  
S corporation) may be able to deduct 100% of the amount paid during the tax 
year for medical insurance on behalf of themselves, their spouse and dependents 
as an above-the-line expense. The deduction is limited to the amount of the  
individual’s net SE income. Additionally, the individual, spouse or dependent 
cannot participate in an employer subsidized health plan.

Alimony Payments May Be Deductible 
For divorce or separation instruments entered into before 2019 that haven’t  
been modified to include the tax law change effective for post-2018 instruments, 
an individual may be able to claim an above-the-line deduction for alimony  
payments made during the year, if certain requirements are met. Effective for 
divorce or separation instruments entered into after December 31, 2018,  
alimony payments aren’t deductible by the payer and aren’t taxable to the 
 recipient.
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Tax Deductions  
Without Itemizing (cont.) 



3

Tax Planning Guide 21 22

YEAR ROUND STRATEGIES TO MAKE THE TAX LAWS WORK FOR YOU

Business Pass-Through Deduction 
As part of the 2018 tax reform, certain businesses are allowed a deduction  
that is generally equal to 20% of their qualified business income (QBI). This  
deduction is most commonly known as a pass-through income deduction  
because it applies where the business income passes through to the 
individual’s, partner’s, or stockholder’s 1040 income tax return. While not  
an above-the-line deduction because it doesn’t reduce gross income, this  
pass-through deduction, like the standard and itemized deductions, is  
subtracted from AGI to figure taxable income.

Retirement Plan Deductions 
Contributions to traditional IRAs, self-employed SEPs, SIMPLEs, and other  
qualified retirement plans are above-the-line deductions. However, the  
deduction for some of these contributions for an employee won’t appear as a  
line item on the tax return because the tax benefit has already been applied by 
reducing their taxable wages. The most common example of this treatment is 
401(k) plan contributions in which the employee designates a percentage of 
their wage that is contributed to the plan and their gross wages are reduced by 
the contribution amount, leaving the balance of the wages as taxable.

Tax Deductions  
Without Itemizing (cont.) 



The new rules surrounding meals deductibility are in effect for expenses that 
are paid or incurred after December 31, 2020, and before January 1, 2023. Fiscal 
year-end businesses whose year may have begun before December 31, 2020 
will have to ensure the expenses were incurred after December 31, 2020 to take 
advantage of this benefit. Otherwise, this will begin for businesses using a 2021 
calendar tax year.

According to the updated rules, meals that are now 100% deductible strictly  
apply to food or beverages provided by a restaurant. The IRS implemented the 
new rule to incentivize businesses to still make purchases from restaurants 
struggling due to COVID. The IRS rule defines a restaurant as a “business that 
prepares and sells food or beverages to retail customers for immediate  
consumption, regardless of whether the food or beverages are consumed on 
the business’s premises.” That means if you bought food from a restaurant  
and brought it back to the office for a meeting this will still qualify for 100%  
deductibility since you made the purchase from a restaurant.

While this may apply to the majority of expenses in your meal’s account  
balances, it is important to note that the IRS indicates that any place that  
primarily sells pre-packaged food or beverages not for immediate consumption 
does not constitute as a restaurant. Businesses will have to watch out for 
grocery store, convenience store, and Amazon expenses and the like and  
delineate those expenses in the accounting records.

The remaining meals and entertainment rules that went into effect  
with the Tax Cuts & Jobs Act of 2017 remain in effect. See below for a  
refresher on those.

1) Entertainment expenses, such as sporting events and club memberships  
 that were 50% deductible under the old law are not deductible under TCJA.

2)  Meals, water, coffee, snacks, etc. at the office for benefit of employees are  
 now eligible for only a 50% deduction, unless brought in from a restaurant  
 as noted above. Under the prior law, these expenses were eligible for the full  
 deduction. 

We suggest that your accounting records isolate entertainment, meals (from  
a restaurant), prepackaged meals and office snacks in separate accounts to 
identify the proper deductibility of these expenses. Please note that picnics and 
holiday parties held primarily for the benefit of your employees will continue 
to be fully deductible. We suggest that this amount be recorded in a separate 
account from the entertainment, meals, and office snacks accounts. 

Keep in mind that meals with clients and others for business purposes still 
require substantiation (the amount, time and place, business purpose, and  
business relationship). 

Changes to Meals 
& Entertainment 

Deductions  

With all the changes COVID-19 
has brought upon the world,  

it is easy for some to slip your 
mind. We wanted to remind  

you of the tax change to meals  
deductibility because of  

COVID. Certain meal expenses 
are now 100% deductible  

instead of 50% deductible.

Tax Planning Guide 21 22
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Business 
Responsibility to 

Notify the IRS  
of Changes  

Especially given 
the pandemic,  
taxpayer contact 
information may  
be outdated due 
to moves, office 
closures, etc. 

The Internal Revenue Service (IRS) is reminding entities with Employer  
Identification Numbers (EINs) of their responsibility to update that information 
whenever the contact information or responsible party changes. IRS regulations 
require EIN holders to update responsible party information within 60 days of  
any change. Notifying the IRS of those changes is easily accomplished by  
filing Form 8822-B, Change of Address or Responsible Party – Business.   

Especially given the pandemic, taxpayer contact information may be outdated 
due to moves, office closures, etc. By alerting the IRS to your new address, you 
will ensure that you are receiving tax notifications on a timely basis.

The IRS is urging those entities with EINs to update their applications if there has 
been a change in the responsible party or contact information, calling it a key 
security issue.  According to the IRS, the data around the “responsible parties” for 
business-type entities is often outdated or incorrect, meaning that the IRS does 
not have accurate records of who to contact for potential fraudulent claims or 
identity theft issues. Inaccurate information results in a time-consuming process to 
identify the point of contact so the IRS can inquire about a suspicious tax filing.

It is estimated that there are approximately 100,000 EIN holders with outdated 
responsible party information. The IRS completed a mail campaign to these  
EIN holders in August.  
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Responsible Party: Generally, a responsible party is the individual (a natural 
person) who ultimately owns or controls the entity or who exercises ultimate 
effective control over the entity. The person identified as the responsible party 
should have a level of control over, or entitlement to, the funds or assets in 
the entity that, as a practical matter, enables the person, directly or indirectly, 
to control, manage, or direct the entity and the disposition of its funds and 
assets.

 •   Tax-exempt organizations: The responsible party is generally the same 
  as the “principal officer” as defined in Form 990 instructions.

 •  Trusts: The responsible party is a grantor, owner, or trustor.

 •  Decedent estates: The responsible party is the executor, administrator,  
  personal representative, or other fiduciary.

Here are some tips for completing Form 8822-B (used by businesses): 
 •  P.O. Box: Enter your box number instead of your street address only if  
  your post office does not deliver mail to your street address.

 • “In Care of” Address: If you receive your mail in care of a third party  
  (such as an accountant or attorney), enter “C/O” followed by the third  
  party’s name and street address or P.O. box.

 •  Signature: An officer, owner, general partner or LLC member manager,  
  plan administrator, fiduciary, or an authorized representative must sign.  
  An officer is the president, vice president, treasurer, chief accounting 
  officer, etc. If you are a representative signing on behalf of the responsible  
  party, you must attach a copy of your power of attorney to Form 8822-B.  
  To do this, you can use Form 2848. The Internal Revenue Service will not  
  complete an address or responsible party change from an “unauthorized”  
  third party.

If you need to change both the business and personal contact information, use  
Form 8822 to change your home address. Although the IRS will automatically 
update their records to match a taxpayer’s most recent tax filing, it is wise to 
file Form 8822 to make sure you receive any correspondence from the IRS 
since the IRS is only required to mail correspondence to your last known  
address. 

If you have a state filing obligation, you should also notify the appropriate state 
agencies of the changes.

Business Responsibility  
to Notify the IRS of  

Changes (cont.)
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More and more Americans are on the move these days. Remote work is  
increasingly popular and allows employees the flexibility to not necessarily  
live where they work. Additionally, tax changes introduced by the 2017 Tax Cuts 
and Jobs Act (TCJA) limited the important SALT (State and Local Tax) deduction 
to $10,000 for single and married individuals. That deduction had previously 
made residing in high-tax states less costly for affluent individuals.

When you combine those two factors alone, it makes sense that people are  
looking to see where the grass may be greener. There’s also the fact that states 
may begin adding new taxes to make up for budget shortfalls, or in the case of 
Illinois, seeking to increase taxes among select taxpayers. So, it comes as no  
surprise we are getting a lot of questions about relocating.

If you’ve found yourself looking at real estate ads in a different state, it is  
important that you take a 360-degree view of what moving would mean for  
you. As attractive as it may seem to pack up your things and move to a state  
with a more appealing tax scheme, there are other things to think about. If  
you move, make sure you do so in a way that accomplishes your tax goals.

Be sure to factor the following into your decision-making process.

Taxes Are Not the Only Consideration
Moving to another community is a shock to the system in more ways than one, 
but moving to a different state will have an even greater impact. Not only do you 
need to think about the quality-of-life issues involved, but also the implications 
of owning multiple homes in multiple states. You will need to choose where 
your primary residence is going to be, and make sure you can prove compliance. 
Non-tax-related considerations include:

Like everything else in life,  
relocating to another state  

and making it your primary  
residence is not as easy as  

just deciding to do it. 

Relocating?  
How to Do It with 

Taxes in Mind 
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 •  Quality of life issues include proximity to family and friends, familiarity  
      with resources, culture, climate, and access to mass transportation hubs  
  for those who enjoy travel. These are just a few things that directly affect  
  your level of satisfaction and enjoyment of life. Moving may leave you  
  feeling isolated and uncertain after years of confidently navigating life at  
  your current address.

 •  Availability of state-of-the-art medical care is not something to be taken  
  for granted. Especially if you currently live in an area with major teaching  
  hospitals nearby, you should consider that moving to a more remote  
  location may limit your immediate access to quality health care.

 •  Different areas of the country have vulnerabilities to hurricanes,  
  earthquakes, and other types of disasters. If you are moving to an area  
  that has a higher risk for damage due to weather or other natural causes,  
  investigate what your homeowners’ insurance costs are going to be. And  
  consider whether you are willing to live with the potential risk of natural  
  disasters.

The Taxes Worth Considering 
If you’ve already included the non-tax considerations listed above and you are 
still intent on making a move, then it is time to understand what doing so will 
mean to your economic picture. It’s a good idea to sit down and discuss your 
plans with your financial advisors long before putting your home up for sale, 
as you may have second thoughts after weighing the consequences of a move. 
Among your considerations are:

 •  There may be more to a state’s taxes than what you are thinking about.  
  States require tax revenue to support public services, so though you may  
  think you are considering a no-tax state, there is really no such thing. You  
  should review other taxes imposed, such as local sales taxes and real  
  estate taxes, to name a few.

 •  If you receive income from a trust or retirement plan, you will need to look  
  into exactly how it is taxed at the state level in the state you’re thinking  
  about relocating to. Every state has its own strategy, and you may not be  
  happy with what you learn. For example, under current law, Arizona taxes  
  retirement income; Illinois does not.

 •  If your compensation scheme includes deferred bonuses or salaries that  
  will be paid out during your retirement, it is important to determine how the  
  state you are considering relocating to treats deferred compensation and  
  how your specific pay will be treated.
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Relocating? How to Do It  
with Taxes in Mind (cont.) 
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Relocating? How to Do It  
with Taxes in Mind (cont.) 

You need to follow several  
essential steps in order to  

reap the tax rewards  
that you are seeking.

 •  If you will maintain your current home and employment, beware of  
  special state tax laws that may keep you ensnared in your current home  
  state tax regime. New York, for example, is aggressively auditing employees  
  that maintain connections to the state and sought to avoid New York  
  state tax.

Made Up Your Mind? Here Are Your Next Steps 
Like everything else in life, relocating to another state and making it your  
primary residence is not as easy as just deciding to do it. It is important that you 
do your due diligence to make sure that you have complied with everything 
required of your new home. You need to follow several essential steps in order 
to reap the tax rewards that you are seeking. Here are just a few of those steps:

 • Change your vehicle registration to your new address

 • Apply for a driver’s license for your new address

 • Register to vote from your new address

 • Find out whether your state requires a “Declaration of Domicile” or similar  
  document, and if so, apply for and file it

 • File your federal tax returns from the new address

 • Obtain property and casualty insurance at the new address

 • File state taxes as a new resident, as well as former state tax returns as a  
  non-resident if you earn any income in that state

 • Adjust all banking records, legal documents, and credit card records to  
  reflect your new address

 • Change the address on your passport

 • Get established with community, professional, religious and social  
  networks associated with the new address

 • Establish relationships with medical providers proximal to the new  
  address



As part of the CARES Act, the requirement for older taxpayers to take required 
minimum distributions from their retirement plans was waived for 2020. This  
primarily was due to the anticipated drop in value for most investments as a 
result of the economic effects of the COVID-19 pandemic, which did not end  
up materializing. 

What Are Required Minimum IRA Distributions? 
Required Minimum Distributions (RMDs) are required distributions from qualified 
retirement plans and are commonly associated with traditional IRAs, but they 
also apply to 401(k)s and SEP IRAs. The tax code does not allow taxpayers to keep 
funds indefinitely in their qualified retirement plans. Eventually, these assets must 
be distributed, and taxes must be paid on those distributions. If a retirement plan 
owner takes no distributions, or if the distributions are not large enough, then he 
or she may have to pay a 50% penalty on the amount that is not distributed but 
should have been.

When Am I Required to Take My RMDs? 
If you turned age 70½ before 2020 or turned 72 in 2020, you are already subject to 
the RMD requirement and must take a distribution in 2021. If you turn 72 in 2021, 
you must begin taking RMDs in 2021. However, the first year’s distribution for 2021 
can be delayed to no later than April 1, 2022. The downside to this means you 
would have to take two distributions in 2022, which may or may not be beneficial 
to your taxes.

Required  
Minimum IRA  
Distributions 

Barring any extension of  
the 2020 moratorium by  

Congress, required minimum 
IRA distributions must resume 

for the 2021 tax year.
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If you turned age 
70½ before 2020  
or turned 72 in 
2020, you must 
take a distribution 
in 2021.

https://craykaiser.com/rmd-rollover-relief/


How Much Am I Required to Withdraw? 
The amount you are required to withdraw is based upon the value of your IRA  
account on December 31 of the prior year divided by the “distribution period” 
(your life expectancy), which generally is found in the Uniform Lifetime Table for 
the year of distribution. Historically, the Uniform Lifetime Table – created by the 
IRS – has remained unchanged. But beginning with distributions in 2022, the IRS 
has developed a new table that reflects a longer life expectancy. In addition to the 
Uniform Lifetime Table, there is a Joint and Last Survivor Table, which can be used 
when the spouse is the sole beneficiary and is more than 10 years younger than 
the IRA account owner (this will result in a smaller RMD).

If you have more than one IRA, the RMD for each one is figured separately, but you 
may add up all of the RMDs and take the total amount required for the year from 
any one or a combination of your IRAs.

There is no maximum limit on distributions from a traditional IRA, and as much 
can be withdrawn as the owner wishes. However, if more than the required 
distribution is taken in a particular year, the excess cannot be applied toward the 
minimum required amounts for future years.

Are the Distributions Taxable? 
Because traditional IRA contributions are tax-deductible, distributions from these 
IRAs generally will be fully taxable. However, in some circumstances, the taxpayer 
may have basis from nondeductible contributions. In these situations, a portion of 
each year’s IRA distributions will be nontaxable.

Another method to reduce your tax resulting from RMDs is to donate the RMD directly 
to charity. A taxpayer may donate up to $100,000 of his or her IRA funds to a charity by 
directly transferring the IRA funds via a trustee-to-charity transfer. In doing so, (1) the 
transfer counts toward the RMD requirement, (2) the amount transferred is not taxed 
as income, and (3) no charity deduction is claimed. An advantage of this provision is 
that a taxpayer can take the standard deduction and still benefit from the charitable 
donation. It also prevents the IRA distribution from being included in the taxpayer’s 
AGI; meaning it would not affect certain tax items such as the taxability of Social  
Security income and the cost of Medicare premiums.

Even though an IRA owner whose total income is less than the return-filing  
threshold is not required to file a tax return, he or she is still subject to the RMD 
rules and could be liable for the under-distribution penalty, even if no income  
tax would have been due on the under-distribution. 

In many cases, advance planning can minimize or even avoid taxes on traditional 
IRA distributions. Often, situations will arise in which a taxpayer’s income is  
abnormally low due to losses, extraordinary deductions, etc., and taking more than 
the minimum in a year might be beneficial. This is true even for those who may not 
need to file a tax return but can increase their distributions and still avoid any taxes. 
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Required Minimum  
IRA Distributions  



On Friday, August 27, 2021, Illinois Governor J.B. Pritzker signed Public Act 102-
0658 into law. The Act provides a significant tax break to owners of flow through 
entities (S corporations and partnerships). According to Crain’s Chicago, a rough 
estimate of tax savings to affected taxpayers is $80 million annually. The tax break 
will not affect Illinois tax revenues; it will only affect federal tax revenues.

Why The Change? 
As you may recall, the Tax Cuts and Jobs Act of 2017 created a $10,000 annual 
federal limitation on the deduction of state taxes (including income taxes and real 
estate taxes). The federal limitation created an indirect tax increase on owners of 
flow through entities who could not fully deduct the state taxes paid on their flow 
through business income.

Certain states began to look for workarounds to the state tax limitation. For  
example, what if the state allowed a business to pay the state income tax on  
behalf of their owners, so that it would become a liability to the business and  
not the individual? As businesses are not subject to the $10,000 tax limitation, 
could this create an opportunity to deduct state taxes that would have otherwise 
been nondeductible to the individual owner? The IRS has recently blessed such 
workarounds, and Illinois has now enacted the workaround into law.

Here’s How It Works 
Effective for tax years ending on or after December 31, 2021, and beginning prior 
to January 1, 2026, Illinois businesses can make an irrevocable annual election  
to have the business bear the burden of the state tax on the Illinois pass through 
 income. For example, Bob owns an Illinois S corporation that has expected  
Illinois taxable income of $100,000.  Due to high real estate taxes in his home 
county, Bob gets no benefit from a federal tax deduction of Illinois state taxes 
paid as his real estate taxes exceed the $10,000 limit. In 2020, Bob paid 4.95%  
tax on the business income, or $4,950.

Fast forward to 2021. Bob’s S corporation can elect to pay the tax on Bob’s behalf 
and can claim a federal tax deduction of the $4,950 of tax paid. When Bob files 
his Illinois income tax return for 2021, he will be allowed a credit of $4,950 on his 
return. In essence, the Illinois tax stays the same, but Bob has created a federal 
tax deduction for the state tax paid. Assuming a 37% federal income tax rate, the 
benefit is a little more than $1,800.

Illinois Imposes 
Major Tax Change
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Not just  
numbers people.

People People.

The Cray Kaiser team is driven by its mission, vision and core values. As you get  
to know our team members, you’ll see that the five core values – education,  
integrity, people, care and trust – serve as anchors through our work and actions.

Education 
We believe in lifelong learning. The best way to be successful is to empower  
yourself with knowledge – then share it with your team and clients.

Integrity 
We embody accuracy and sincerity through our work and our actions.

People 
We value the person. Everybody on our team has something to offer to the  
success of our clients and our firm.

Care 
We believe the work we do matters because of the people and the businesses 
it impacts.

Trust 
We take pride and ownership in our work, elevating us as teammates and as  
trusted advisors.

Anchors through  
our work and actions

Our Core Values
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Certified Public Accountants and Consultants to Business
1901 S. Meyers Road, Suite 230   Oak Brook Terrace, IL 60181 
630-953-4900    
www.craykaiser.com




